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http://safety1st.gsfc.nasa.gov
or

http://pep.jsc.nasa.gov
In cooperation with the NASA Headquarters and other Centers, GSFC is offering the Performance Evaluation Profile (PEP).  This is a survey tool to help us assess our safety culture and understand how each individual views the responsibilities and activities of safety in their workplace.  The Center is very interested in how our safety programs will operate in the future and will use this data to provide some of that direction.

All data from the surveys will be maintained on an Agency server at JSC.  At no time will data indicating your identity be collected.  A control number or “PIN number” is used during the survey to identify you as a member of a particular organization, but it is not specific to any particular person in that organization.

Before you can fill out the survey, you will need your form with the “PIN Code” on it.  These forms were distributed through your supervisor the first week of December.  If you are unable to connect to the Performance Evaluation Profile server, you can fill out a hardcopy of the form.  The completed survey should be mailed to  “Code 205.2/PEP”.  To obtain a hardcopy of the form, or if you have questions about the surveys or PIN Codes, you can call Ms. Lisa Cutler, 205.2, at 6-7409.

ALL CIVIL SERVICE EMPLOYEES ARE ASKED TO TAKE THE OCCUPATIONAL SAFETY AND HEALTH (OSHA) SURVEY FOR EMPLOYEES OR MANAGERS                                              

